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Public Four-Year Universities 


2022 President's/Chancellor's Compensation Survey 


Name: Dr. Corey Bradford, Sr. (2021) Dr. La Tonia Collins Smith (2022) 
Institution: Harris-Stowe State University 
Phone: 314-340-3335 


Contact Person: Brian M. Huggins 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
—eEE 


$295,800 _—ess] __._} _smaate $200,000] 


|Medical/dental/vision insurance for self | insurance |Medical/dental/vision insurance for self | self 


Medical/dental/vision insurance for eae otra ET $13,015 = ce a me $6,874 To 


Long-term Longiterm disability forse | for self ——— a 


ee a ae ————= 

Retirement benefit |S gosaal | | saronof S| 
lother(pleasespecty) =| 
feasictitensurance | stzsf_ S| sts S| 
ADandDinsurance | st} S| stot SC 
Se 


Additional life insurance 


TOTAL $378,857 $254,399 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | | Foundations) budget) Operating Funds | _ Foundations) budget) 


$48,000 ——————EEE 


ahs ee ef 

Housing allowance (provided for private 
ed 

Housekeeper iY 


Custodian, groundskeeper Se 
Insurance for personal property et 


Entertainment 


Automobile allowance (provided for private 
lease/purchase) 


JAutomobile repair/maintenance/mileage | | | | 

Professional development | TT 
expense for spouse/family to attend meetings | | | | 
lclubfother memberships | 
Jother (please specify) | 
age a eal 


$36,000 


2022 President's/Chancellor's Compensation Survey 


Name: Dr. Jerald Jones Woolfolk/Dr. John Moseley 
Institution: Lincoln University 
Phone: 573-681-5073 
Contact Person: Sandy Koetting 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


$240,000 SS $250, e___ 


|Medical/dental/vision insurance for self. | insurance |Medical/dental/vision insurance for self. | self $7278) 


Medical/dental/vision insurance for esi denalon mere pose fy ae a cs ee $15,377 a 


Long-term Long-term disabilityforself for self g1982, 


Deferred compensation 


Additional life insurance 


| $20,000] 000 


TOTAL $305,132 $325,642 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | __ Foundations) Operating Funds | Foundations) 


CS a a errs 36000] 


luttives soap | $10,831 
Housing allowance (provided for private 

ed 

Housekeeper iY 


Custodian, groundskeeper say7iol | si7iof | 
Insurance for personal property i? ree) ee Se 


Entertainment 


Automobile allowance (provided for private 
lease/purchase) 


JAutomobile repair/maintenance/mileage | | | | 
Professional development | TET 
expense for spouse/family to attend meetings |_| | | 
lciubfother memberships | setzef | | sete] 
lother(pleasespecity) | 
i es 


TOTAL $83,267 $83,267] $0 


2022 President's/Chancellor's Compensation Survey 


Name: Dr. Dean Van Galen 
Institution: Missouri Southern State University 
Phone: 417-625-9805 


Contact Person: Evan Jewsbury, Chief Human Resources Officer 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


a eS (ACS 77 RC Ca (N77 (SR (RN 
Medical/dentavsion neurancetorset [| _su2so) | | _aussl_ [| —_ 
eae fiieisatanas of qpanefteniiy | —— -Sepua] 1] —— | ~seee 1. | 

gr | (SC 
Fea a (| ET (SC (CE 
etrementnenete———SSSSSCS~iCSCaael] Sid SSC*d?COSC eae’ SSCSCiYSCSSC*” 
imeripeapenye. = Se Sa ee 
a ee a 


Additional life insurance 
TOTAL $347,635 $341,966 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


eo FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | _ Foundations) budget) 


Mewine________}_saseap $25,000 4 $25,000 + 


luttities 

ie a a a a a 
a —— $< 

Housekeeper 

a 


Insurance for personal property a (ey |S (a | 
Entertainment Cl — ————————— 


lautomobile 


pena ae al a ae ™ A GE 
lease/purchase) $15,000 $15,000 

a 
lexpense for spouse/family toattend meetings | = | | | 
lciub/othermemberships, | | 


Other (please specify) 


TOTAL $40,000 $40,000 
$387,634 $381,966 


2022 President's/Chancellor's Compensation Survey 


Name: Clif Smart 
Institution: Missouri State University 
Phone: 417-836-3002 


Contact Person: Kristin Bilyeu 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds} Foundations) | Standard Benefit 
—_}__ 


See =}. —__, si 


|Medical/dental/vision insurance for self | insurance for self | $a,439| eS | $a,.784] val sd 


Medical/dental/vision insurance for eae $4,439 el $4,784 Tr 


Long-term Hioneterdicabilivionsell— | for self ar ee 


Deferred compensation SSS ee 
seeosa] | sso206f | 


Other (please specify —————E_ iE ae EE Ee ee 
Accidental Death & Dismemberment a a (a (eee | (cee (| 
Basic Life Insurance el $345) —— |p 


Additional life insurance Value 


TOTAL $441,980 $458,028 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


—————————————E 


lutiities 


ee 
a — $40,000 $40,000 

Housekeeper 

= 
linsurance for personalproperty | | | 
a 


lAutomobile 


a ee a a 
tease/purchase) 

JAutomobile repair/maintenance/mileage | | 

Se —  — —  — 
lExpense for spouse/family toattend meetings | | | 


Club/other memberships 


Other (please specify) 


2022 President's/Chancellor's Compensation Survey 


Name: Dr. Dennis Lancaster, Interim Chancellor July 1, 2020 - December 31, 2021 
Name: Dr. Dennis Lancaster, Chancellor January 1, 2022 

Institution: Missouri State University - West Plains 
Phone: 417-836-3002 


Contact Person: Kristin Bilyeu 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional Operating (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit Funds Foundations) | Standard Benefit 


$130,741 ess _____{|_}_atssss $146,856 —EE 


|Medical/dental/vision insurance for self | insurance for self | $4,420] ee [S478] 73 


Medical/dental/vision insurance for Le sol — 420 = a $4,783 —_ 


Long-term Long-term dsabityforseh | for self a es ee 


ee a a 
Retirement benefit | gaggia} S| Tsao} | 
lother(pleasespecty) | 
Accidental Death & Dismemberment | gust | | sf | 
fees afemearmee, gfe 


SET aera life insurance ra 


Annuity 


$169,739 $190,744 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily identified in 
operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the example of housing, this 
would be the estimated market rent for the property). 


Po FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional Operating | (e.g. Institutional] (not reflected in 
Operating Funds | Foundations) budget) Funds Foundations) budget) 


————————————————EEE 
Utilities — 

Housing allowance (provided for private 

———————— ——— =< 

Housekeeper ststs—s—iSY 

Custodian, groundskeeper a 
Insurance for personal property ee ee 
Entertainment —————————EEE 


Automobile a 


tease/purchase} 

Jautomobile repair/maintenance/mileage | | 

ee ee 
Expense for spouse/family toattendmeetings =| | | | 


Club/other memberships 


Other (please specify) 


2022 President's/Chancellor's Compensation Survey 


Name: Elizabeth Kennedy 
Institution: Missouri Western State University 
Phone: (816) 271-4287 


Contact Person: Sara Freemyer, Director of Human Resources 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds| Foundations) | Standard Benefit 


Medical/dental/vision insurance for spouse/family $4,671 a $1,894 | 


Long-term disabilityforself | zpatz S| 
Joeferred compensation | 
Retirement benefit | ssiz5af © szo00f. =| 
Jother (please specify) | 


*Cell Phone Allowance 


Additional life insurance 


$600,000 


TOTAL $284,859 $304,330 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 
Private Funds | of Compensation Private Funds | of Compensation 


Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds} Foundations) budget) 


Ca) (eee I 
Ce a (RN (Ee Fy |e) (er eee 


Housing allowance (provided for private 
rent/lease/purchase) 


Housekeeper 
Custodian, groundskeeper 


Insurance for personal property 


Automobile allowance (provided for private 
lease/purchase) 


Automobile repair/maintenance/mileage 


2022 President's/Chancellor's Compensation Survey 


Name: John Jasinski 
Institution: Northwest Missouri State University 
Phone: 660-562-1129 


Contact Person: Brooke Hull 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
— 


$296,820 see} ___._____} suisse $318,862 ——— 


|Medical/dental/vision insurance for self. | insurance |Medical/dental/vision insurance for self. | self | $10,332] 332) | $12,088] oss] sid 


Medical/dental/vision insurance for eae ot ra eT SST $19,994 a a $21,970 7 


Long-term Long-term disabilityforself = for self mE ee ee 


Deferred compensation $20,000 | $20,000 — a 
saa] | sexe | 
Other (please specify) Basic Life Insurance | ssf | ss} 


Additional life insurance $275,000 
Annuity $20,000 


TOTAL $424,387 $457,446 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | __ Foundations) budget) 


fewing saa $9,000 24 $9,000 


ahs ee ef 

Housing allowance (provided for private 
ed 

Housekeeper iY 


Custodian, groundskeeper ee 
Insurance for personal property a (See (cS (SSP (ee 


Entertainment 


Automobile allowance (provided for private 


rease/purchase) 


JAutomobile repair/maintenance/mileage | | | S680) 

Profesonaldevelopment, | | TC] TCT Cd 
expense for spouse/family to attend meetings | | | | 
lciubfother memberships | | st soof =| sts 00 
lother(pleasespecity) | 
i es 


2022 President's/Chancellor's Compensation Survey 


Name: Carlos Vargas-Aburto 
Institution: Southeast Missouri State University 
Phone: (573) 986-6192 


Contact Person: Melissia Coffee 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
= 


szazigal | | gatos} 
Medical/dental/vision insurance for self 


Medical/dental/vision insurance for spouse/family a CE | a ae (eee eee 


Long-term disability for self 
Deferred compensation Gs GG 
fRetirementbeneftt 


Other (please specify) 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) Operating Funds | _ Foundations) 


sooo | szoooof | 
lunes ssf i 

Housing allowance (provided for private 

rent/lease/purchase) 


Housekeeper | 


Entertainment 


Automobile 


Automobile allowance (provided for private 
lease/purchase) 


lGrounds Maintenance | S8,000| 
ee 


2022 President's/Chancellor's Compensation Survey 


Name: Dr. Susan Thomas, President 
Institution: Truman State University 
Phone: 660-785-7607 


Contact Person: Arletta Nelson, Assistant to the Vice President for Administration, Finance 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
— 


$268,550 228} ____._____} _szzaaig $270,310 ——— 


|Medical/dental/vision insurance for self | insurance |Medical/dental/vision insurance for self | self 


Medical/dental/vision insurance for eae otra ET $11,358 oer a ea ae $11,358 — 


Long-term Longiterm disability forse | for self i i 


a a 
Retirement benefit |S sonaaat || saval | 
lother(pleasespecity) | 
pao set spf 
fiteinsurance | stat TT stsof | 
ricaymedicare | sazsarf PT sasazsf | 


Additional life insurance Value 


TOTAL $395,357 $418,376 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) Operating Funds | Foundations) 


———_—_———————————— 
luttities PT stoof | 
ace ew 

ed 

Housekeeper i ——— - — —_ ee 

lcustodian, groundskeeper | Soo], | Ssh S| 


Insurance for personal property Sr a) a aes 
entertainment | 


Automobile: Taxable & insurance szes7] | sz.965| | 


Automobile allowance (provided for private oe 

lease/purchase) 

JAutomobile repair/maintenance/mileage =| Ss Sosaf S| sss} S| 
lprofessionaldevelopment, | | TC 
[Expense for spouse/family to attend meetings | | S| TT 
lclub/other memberships, | | CE 
lother (please specify) =| | CE CC 
PO 


2022 President's/Chancellor's Compensation Survey 


Name: Roger Best 
Institution: University of Central Missouri 
Phone: 660-543-4406 


Contact Person: Lisa Miller 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
—eEE 


ees — ele el 


|Medical/dental/vision insurance for self. | insurance |Medical/dental/vision insurance for self. | self | $7,036] oof SY | $7,698] ee 


Medical/dental/vision insurance for eae tira aR $2,417 —— a $2,968 To 


Long-term Longiterm disability forse | for self a ee SS Sse 


ee a  — 

Retirement benefit | gozts7] | sepa] | 

lother(pleasespecity) | 

lcarallowancee | sazsooof_— | | stzoo0=S | | 
aaa 


Additional life insurance 


TOTAL $361,652 $386,558 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | _ Foundations) budget) 


————_—————————E 


ahs ee ef 

Housing allowance (provided for private 
ed 

Housekeeper iY 


Custodian, groundskeeper a 
Insurance for personal property } 


Entertainment 


Automobile allowance (provided for private 
lease/purchase) 


JAutomobile repair/maintenance/mileage | | | | 

Professional development | ssgnf_— sot] sar7ef sof 
mer gouefomiviomiedaigg [sof eof of of 
lciubfother memberships | Stat sof] ssf sof 
lother (pleasespecity) | 
eee 7 


TOTAL $726 $4,851 $267 
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2022 President's/Chancellor's Compensation Survey 


Mun Choi - President (3/1/2017 - present); 
Name: University of Missouri-Columbia Chancellor (4/14/2020 - present) -- DUAL ROLE EMPLID: 10285408 


Institution: University of Missouri System 
Phone: 573-882-4310 


Contact Person: Cathi Veach - Director of Compensation 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other employees (other than base salary) 
indicate the amount of the extra compensation in the specified column. 


FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 
7/1/2020 - 6/30/2021 7/1/2021 - 6/30/2022 
Private Funds (e.g. Private Funds (e.g. 
Institutional Operating Institution Amount Above Institutional Operating Institution Amount Above 
Foundations) Standard Benefit Funds Foundations) Standard Benefit 


$548 


$7,679 


sad 
pee 
wu 
Oo 
° 
3 
3 


TOTAL $847,125 $150,000 $931,935 $150,000 


Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily identified in operating spending (i.e., 
housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the example of housing, this would be the estimated market rent for the property). 


FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 
7/1/2020 - 6/30/2021 7/1/2021 - 6/30/2022 


Private Funds (e.g. Estimated Value of Private Funds (e.g. Estimated Value of 
Institutional Operating Institutional Compensation (not | Institutional Operating Institutional Compensation (not 
Funds Foundations) reflected in budget) Funds Foundations) reflected in budget) 


a Reser — provided —— university provided 


aes aes 
a (| ee 
a ey ee ee ee eee ee 
as! 

Housekeeper es ee | ee |e 
ee ee a 
linsuranceforpersonalproperty | sot 
lentertainment | sof gf 
lautomobite | 


ey a | ee | ey 
ea a 
lease/purchase) $17,868 $17,868 
a (een (ees) | 
ee a 
lExpense for spouse/family to attend meetings | sof Es 
lctub/othermemberships | sot gf 
Jother(pleasespecity: | 
|-eR Contribution toaoa(ay(sre) | $azrsof | Sars gazsoof 
|-Taxable reimbursement | saezat 869 
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2022 President's/Chancellor's Compensation Survey 


Name: C. Mauli Agrawal - Chancellor (6/20/2018 - present) EMPLID: 10290046 
Institution: University of Missouri System - Kansas City 
Phone: 573-882-4310 


Contact Person: Cathi Veach - Director of Compensation 


Direct Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other employees (other than base salary) 
indicate the amount of the extra compensation in the specified column. 


FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 
7/1/2020 - 6/30/2021 7/1/2021 - 6/30/2022 


Private Funds (e.g. Private Funds (e.g. 
Institutional Operating Institution Amount Above Institutional Operating Institution Amount Above 
Funds Foundations} Standard Benefit Funds Foundations) Standard Benefit 


awe sof | 
Deferred compensation $20,000 $20,000 Si $20,000 
Retirement benef p= soo] | 


a sof | 
re ee ee 


Other Compensation: 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily identified in operating spending (i.e., 
housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the example of housing, this would be the estimated market rent for the property). 


FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 
7/1/2020 - 6/30/2021 7/1/2021 - 6/30/2022 


Private Funds (e.g. Estimated Value of Private Funds (e.g. Estimated Value of 
Institutional Compensation (not | Institutional Operating Institutional Compensation (not 


Housing allowance (provided for private 
rent/lease/purchase’ 


Automobile allowance (provided for private 
lease/purchase’ 


$0 
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2022 President's/Chancellor's Compensation Survey 


Name: Mohammad Dehghani - Chancellor (8/1/2019 - present) EMPLID: 10295768 
Institution: University of Missouri System - Science and Technology 
Phone: 573-882-4310 


Contact Person: Cathi Veach - Director of Compensation 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other employees (other than base salary) 


indicate the amount of the extra compensation in the specified column. 


FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 
7/1/2020 - 6/30/2021 7/1/2021 - 6/30/2022 


Private Funds (e.g. Private Funds (e.g. 
Institutional Operating Institution Amount Above Institutional Operating Institution Amount Above 
Funds Foundations) Standard Benefit Funds Foundations) Standard Benefit 


a ee ee es 
Ce 
Le ee (fT 
iaiauaium — SS l= I a | 
isi iateiate == = ———— gl el ———— all 
oe (CS (SS | 
Siemens ee ee 
he —<—<—<$ 15 —— oe) — a 
as ae! $$$ ——— eee) sl 
fF ae nec ne a 


Additional life insurance 


Annuity 


Other Compensation: | 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily identified in operating spending (i.e., 
housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the example of housing, this would be the estimated market rent for the property). 


FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 
7/1/2020 - 6/30/2021 7/1/2021 - 6/30/2022 


Private Funds (e.g. Estimated Value of Private Funds (e.g. Estimated Value of 
Institutional Operating Institutional Compensation (not | Institutional Operating Institutional Compensation (not 
Funds g Foundations) reflected in budget 


Housing allowance (provided for private 
rent/lease/purchase’ 


Automobile allowance (provided for private 
lease/purchase’ 


- ER Contribution to 401(a, so 
$0 $15,000 
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2022 President's/Chancellor's Compensation Survey 


Name: Kristin Sobolik - Chancellor (4/9/2020 - present); Interim ( 9/1/2019 - 4/8/2020) EMPLID: 10285200 
Institution: _ University of Missouri System - St. Louis 
Phone: 573-882-4310 
Contact Person: Cathi Veach - Director of Compensation 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other employees (other than base salary) 
indicate the amount of the extra compensation in the specified column. 


FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 
7/1/2020 - 6/30/2021 7/1/2021 - 6/30/2022 


Private Funds (e.g. Private Funds (e.g. 
Institutional Operating Institution Amount Above Institutional Operating Institution Amount Above 
Funds Foundations) Standard Benefit Funds Foundations) Standard Benefit 


Ssaagescs Wa ee I ee 
—ai 
nel) 


$465,751 $20,00 $492,63 $20,000 


All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily identified in operating spending (i.e., 
housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the example of housing, this would be the estimated market rent for the property). 


Additional life insurance 


Other Compensation: 


FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 
7/1/2020 - 6/30/2021 7/1/2021 - 6/30/2022 


Private Funds (e.g. Estimated Value of Private Funds (e.g. Estimated Value of 
Institutional Operating Institutional Compensation (not | Institutional Operating Institutional Compensation (not 
Funds Foundations) reflected in budget 


i g Funds 
A 


Housing allowance (provided for private 
rent/lease/purchase’ 


Custodian, groundskeeper 
Insurance for personal prope’ 


so 
$o 
so 
so 
so 
so 
so 
so 
so 
so 
so 
so 


> im x 
< |3 ° 
Sle 
°o |2 5 
3 | © 
o {2 a 
z= 3 ® 
® |o ® 
$ 5 
> 


$844 


Automobile allowance (provided for private 
lease/purchase’ $15,000 


Automobile repair/maintenance/mileage 


$15,000 


Professional development 


Expense for spouse/family to attend meetings 


Club/other memberships [| ee es 


so 
$o 
so 
$o 


- ER Contribution to 401(a, 


5 
3 9 
=| > 
2 (A |e 
a 
o 
B 
oO 
an 
oO 
9 
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Public Two-Year Colleges 


2022 President's/Chancellor's Compensation Survey 


Name: Glenn Coltharp- Retiring 6/30/22 - Katricia Pierson - Start 1/1/22 
Institution: Crowder College 
Phone: 417-455-5675 


Contact Person: Mickie Mahan / Cassie Hale 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
EEE 


$283,600 —EEE $200,000] 


|Medical/dental/vision insurance for self. | insurance |Medical/dental/vision insurance for self. | self $3,360) S6, nol —ssidY 


Medical/dental/vision insurance for esi denalon mere pose fy lt 


Long-term Long-term disabilityforself = for self 


Deferred compensation a 
sazeoo] | somal | 


Other (please specify) 


Additional life insurance 


Annuity 


TOTAL $328,569 $236,694 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | _ Foundations) budget) 


—————————————_——E 


ahs ee ef 

Housing allowance (provided for private 
ed 

Housekeeper iY 


Custodian, groundskeeper ee 
Insurance for personal property et 


Entertainment 


Automobile allowance (provided for private 
lease/purchase) 


JAutomobile repair/maintenance/mileage | | | | 

Professionaldevelopment_ | | ET 
expense for spouse/family to attend meetings || | | 
lciubfother memberships | soot, S| | sto} S| 
lother (pleasespecity) =| 
i es 
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2022 President's/Chancellor's Compensation Survey 


Name: Carl Jon Bauer 
Institution: East Central College 
Phone: 636-584-6501 


Contact Person: Annette Moore 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
— 


$149,721 _—enzt} __._} _ne.ay $161,757 ——_ 


|Medical/dental/vision insurance for self | insurance |Medical/dental/vision insurance for self | self | $9,221 aif | $9,681 oe, 


Medical/dental/vision insurance for we $9,583 oe th oe $10,733 —_ $10,733 


Long-term Long-term disabilityforself for self i 


Deferred compensation ee i 
sa3oas| | seagsof | 


H.S.A. Contribution 


Auto Allowance SSS a ee 


Additional life insurance | value | 
$100,000 ( additional $50,000) 


Annuity 


TOTAL $203,020 $5,200 $218,479 $21,933 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | __ Foundations) budget) 


————_—————————E 


ahs ee ef 

Housing allowance (provided for private 
ed 

Housekeeper iY 


Custodian, groundskeeper a 
Insurance for personal property a (Saar) (cae (SP (| | 


Entertainment 


Automobile allowance (provided for private 


lease/purchase) 


JAutomobile repair/maintenance/mileage | | | | 

Professional development | | TE 
expense for spouse/family to attend meetings | | | | 
lciubfother memberships, | TT 
lother(pleasespecity) =| TE 
i es 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Dena McCaffrey, President 
Institution: Jefferson College 
Phone: (636)481-3120 


Contact Person: Daryl Gehbauer, Vice President Finance and Administration 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution |} Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit } Operating Funds} Foundations) | Standard Benefit 
—EEE 


$170,000 EE $172, 3} _ 


|Medical/dental/vision insurance for self | insurance |Medical/dental/vision insurance for self | self $8, o2) 


Medical/dental/vision insurance for cae Tar CE] a 


Long-term Longiterm disabiity forseit | for self 


a ——_ 

Retirement benefit |S saetes’ || gaozsf | 
Other (please specify) QHDHP Contribution | gros] | staf S| 
insurance Reimbursement | sonst || sof S| 
titeinsuranceBoard-Paid | gas’ | Tso} | 
a a ae (eee, [Sema (See ee ee 
| 


ee CU 


TOTAL $207,033 $210,551 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Se FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Private Funds | Estimated Value Estimated Value 

(e.g. of Compensation Private Funds | of Compensation 

Institutional Institutional (not reflected in Institutional | (e.g. Institutional] (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


Pewing sg —EE 


lutlities 

oe oe ee Te 
a ———— 

Housekeeper 

ee ee ee a a 


Insurance for personal property SS |S (| (I 
Entertainment ee ee, | | |e ee 


Additional life insurance 


Automobile es 


i a a ee ee 
lease/purchase)_ $7,200 $7,200 

ee 
Expense for spouse/family to attend meetings | So} | | st 
lclub/othermemberships | Ss} Es 
lother(pleasespecy) =| st Es 
ae 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Kimberly Beatty - Chancellor 
Institution: Metropolitan Community College 
Phone: 816-604-1130 


Contact Person: Patricia Amick 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
= 


szo1o00f | | g303,365{ 
Medical/dental/vision insurance for self $11,128 $11,128 
$5,398 


Medical/dental/vision insurance for spouse/family a i a $5,404 on eee 


Long-term disability for self $1,050 
Deferred compensation ee ee ees Se eee eee 
santos] | saseoa] | 


Other (please specify 8 ee 
4038 = ss (See siooof | 
s2.273| 757 $2376] $792 


Additional life insurance Value 


TOTAL $353,044 $757 $369,967 $792 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | _ Foundations) budget) 


— ———— rr ie) eee ai Fea [era eer ees (a 
ues 
emg ees i lis 
rent/lease/purchase) 

Housekeeper | 
Icustodian, groundskeeper | TP 
linsurance for personal property | | 
entertainment = garg 
Jautomoble azo S| 


Automobile allowance (provided for private 
lease/purchase) 


[Automobile repair/maintenance/mileage | 

Professional development | | 

Expense for spouse/family to attend meetings || 

lclubfother memberships | | 

Jother(pleasespecity) | | 

ee 
es lcm 
aS a 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Thomas Meyer - President of Blue River and Business & Technology Campuses 
Institution: Metropolitan Community College 
Phone: 816-604-1130 


Contact Person: Patricia Amick 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
= 


sieaooo| | |S t66450f 
Medical/dental/vision insurance for self $11,128 $11,128 


Medical/dental/vision insurance for spouse/family =a 


lbeferred compensation | | =a 

Retirement benefit | gaz.rao] | | ssrsof =| 
lother(pleasespecity) =| 
oss stooof | stooof S| 
fuiteinsurance | zest saz? | soot saa 
ea ae 5 (es Ce | ee | ee Se 


Additional life insurance Value 


TOTAL $201,777 $427 $206,228 $434 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | __ Foundations) budget) 


 ———— rr ie) eee ae Fee [saree ees (ey ee 
ues 
swear ais 
rent/lease/purchase) 

Housekeeper Tf 
custodian, groundskeeper | TT 
linsurance for personal property | TT 
entertainment 


Entertainment 


Automobile 


Automobile allowance (provided for private 
lease/purchase) 


Automobile repair/maintenance/mileage 


i es 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Dan Hocoy - President of Longview 
Institution: Metropolitan Community College 
Phone: 816-604-1130 


Contact Person: Patricia Amick 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
= 


sso] | gi4go3] 
Medical/dental/vision insurance for self $9,993 ri. $788 Po 


Medical/dental/vision insurance for spouse/family a ae a ee ee 
es ee ee ee 


Long-term disability for self $630 3 
Deferred compensation as ee ee Se Ce eee 
s5a75f_ | sz300f | 


Other (please specify a 
4038 suooo] | gee} 
s1367| $456 suf | 9 


Additional life insurance Value 


TOTAL $213,365 $456 $18,144 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | __ Foundations) budget) 


 ——— rrr ie) ani a eee sear eer ee eas (ey 
ues 
swear ais 
rent/lease/purchase) 

Housekeeper Tf 
custodian, groundskeeper | TE 
linsurance for personal property | TT 
lentertainment = 
automobile soo S| 


Automobile allowance (provided for private 
lease/purchase) 


i es 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Larry Rideaux - President of Maple Woods 
Institution: Metropolitan Community College 
Phone: 816-604-1130 


Contact Person: Patricia Amick 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
= 


simzoo] | azo] 
Medical/dental/vision insurance for self $11,128 $11,128 
$5,404 $5,404 


Medical/dental/vision insurance for spouse/family ee a a |e eee 


Long-term disability for self $630 $630 


Deferred compensation ee SE Se ee ae Sa) 
sza7os| | Se 


Other (please specify 8 a 
4038 a a eee ee ees eee 
sui36] as $1357] $452 


Additional life insurance Value 


TOTAL $214,093 $445 $218,865 $452 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | __ Foundations) budget) 


 ———— rr ie) eee ae Fee [saree ees (ey ee 
ues 
swear ais 
rent/lease/purchase) 

Housekeeper Tf 
custodian, groundskeeper | TT 
linsurance for personal property | TT 
entertainment 


Entertainment 


Automobile 


Automobile allowance (provided for private 
lease/purchase) 


Automobile repair/maintenance/mileage 


i es 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Tyjaun Lee - President of Penn Valley Campus 
Institution: Metropolitan Community College 
Phone: 816-604-1130 


Contact Person: Patricia Amick 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
= 


siva7s0f_ | | Star] 
Medical/dental/vision insurance for self $10,067 $10,067 


Medical/dental/vision insurance for spouse/family a 


lbeferred compensation | | ay 

Retirement benefit | sense] | | stop} | 
lother(pleasespecity) | 
3 i ee et 
fiteinsurance | Sta] sas | stay] sa 
SS 


Additional life insurance Value 


TOTAL $217,951 $469 $222,752 $476 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | __ Foundations) budget) 


 ———— rr ie) eee ae Fee [saree ees (ey ee 
ues 
swear ais 
rent/lease/purchase) 

Housekeeper Tf 
custodian, groundskeeper | TT 
linsurance for personal property | TT 
entertainment 


Entertainment 


Automobile 


Automobile allowance (provided for private 
lease/purchase) 


Automobile repair/maintenance/mileage 


i es 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr Joseph Gilgour 
Institution: Mineral Area College 
Phone: 573-518-2188 


Contact Person: Crystal Coffman, Payroll Coordinator 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
= 


$158,654 EEE 170,000] 


|Medical/dental/vision insurance for self | insurance |Medical/dental/vision insurance for self | self S6, giz] 


Medical/dental/vision insurance for eae otra ET $961 i 


Long-term Longiterm disability forse | for self so] sd 


ee = 

Retirement benefit | saztaat | |stats 
lother(pleasespecity) | 
| Health savings Account Contributions | Soua| | | seat S| 


Additional life insurance 


TOTAL $215,343 $230,174 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | __ Foundations) budget) 


—————————————_——E 


ahs ee ef 

Housing allowance (provided for private 
ed 

Housekeeper iY 


Custodian, groundskeeper ee 
Insurance for personal property et 


Entertainment 


Automobile allowance (provided for private 
lease/purchase) 


JAutomobile repair/maintenance/mileage ___——|_———Soooo]_ | S| ston]. =| 
Professional development | TTT 
expense for spouse/family to attend meetings || | | 
lciubfother memberships | TE 
lother(pleasespecity) | 
i es 
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2022 President's/Chancellor's Compensation Survey 


Name: Jeffery C. Lashley 
Institution: Moberly Area Community College 
Phone: 660 263 4100 ext. 11274 


Contact Person: Susan Spencer 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


$195,656 is} ___}____ a 
|Medical/dental/vision insurance for self | insurance |Medical/dental/vision insurance for self | self | $9,072 | oe ee | $1,140] 140 $9,852 | gogsap $1,236 


Medical/dental/vision insurance for we $14,928 ee ae $12,849 $16,224 ee ee $13,967 


Long-term Long-term disabilityforself for self 


Deferred compensation a a 
sess] | saz] | 


Other (please specify ee 8 
Basic life $20,000, ADD $20,000 SS ee ee eee eee eee 


Additional life insurance 


TOTAL $249,361 $13,989 $262,750 $15,203 


Other Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 


identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | __ Foundations) budget) 


—————————————_——E 


luttities 

a a Te ee a, 
ed 

Housekeeper 

es ee ee ee ee Se et 
linsurance for personal property | | 
entertainment 


Entertainment 


Automobile allowance (provided for private 
lease/purchase) 


JAutomobile repair/maintenance/mileage | | | | 

Professional development | | ET 
expense for spouse/family to attend meetings |_| | | 
lceiPhone 


Cell Phone 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Lenny Klaver 
Institution: North Central Missouri College 
Phone: 660-359-3948 


Contact Person: Tyson Otto 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
—eEE 


$160,000 —EEE 164720) 


|Medical/dental/vision insurance for self. | insurance |Medical/dental/vision insurance for self. | self ggg, S7, 26 sd 


Medical/dental/vision insurance for esi denalon mere pose fy St _ 


Long-term Long-term disabilityforself = for self 


Deferred compensation J 
sais] | i 


Other (please specify) 


Life Insurance 


Additional life insurance 


TOTAL $191,172 $196,938 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | Foundations) budget) 


————————_—————— 


lutlities 

a a a ee 
——————————s 

Housekeeper 

es ee ee es a 
linsurance for personal property | TT 
fest stg sta 
automobile TT 


lease/purchase) = el =o es 

a | sso0of 

Se 
lexpense for spouse/family toattend meetings =| | | TT 
| Phonestinend 


Phone stipend 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Hal Higdon - Chancellor 
Institution: Ozarks Technical Community College 
Phone: 417-447-4837 


Contact Person: Jill Cox 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds} Foundations) | Standard Benefit 
—_}—_ 


$285,072 + s20073| 


|Medical/dental/vision insurance for self | insurance for self $7393] sd $7, 573] 


Medical/dental/vision insurance for eae ee 


Long-term longterm dsabiityforsef for self tr 


es eT eT ee er pees, 
Retirement benefit | gazzs| =| | saosof =| 
lother(pleasespecty) | 
[Group Termuifeinsurance | sat S| set 
lHeatth and Weliness Center| Sozat_ | | sozat_ S | 
oo CT gazzaof | gzz.zz0,— | gzz,zaof 523,230 


Additional life insurance Value 


TOTAL $357,833 $23,230 $364,419 $23,230 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


—————————————EE 


lutiities 

le a ae ae ae Ca NS 
a — 

Housekeeper 

=< 


Insurance for personal property a ear 
Entertainment a 


lAutomobile 


eae a a a ee ee a 
lease/Durehase) $12,120 $12,120 

rt ee a ee 
Ss 
lExpense for spouse/family toattendmeetings | | | TE 
lciubfothermemberships | PE 
lother(pleasespecfy) =| 
——— Ss 


TOTAL $12,298 $12,350 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Dustin Childress 
Institution: Ozarks Technical Community College - Education Centers 
Phone: 417-447-4837 


Contact Person: Jill Cox 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds} Foundations) | Standard Benefit 


Base fees $65,000 by $132,600 —_}—_ 


|Medical/dental/vision insurance for self | insurance for self $3, ee S8, goa] sd 


Medical/dental/vision insurance for eae ee 


Long-term longterm disabiityforsef for self 


es eT a ee a Ses, 
Retirement benefit |S sgsat, | | sazapf | 
lother(pleasespecty) | 
[Group Termuifeinsurance | stot S| | st 
lHeatth and Weliness Center| stat | Toa | 
Ra (YY | ceoer, | OO 


Additional life insurance Value 


TOTAL $79,226 $162,628 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


—————————————EE 


lutiities 

le a ae ae ae Ca NS 
a — 

Housekeeper 

=< 


Insurance for personal property a ear 
Entertainment a 


lAutomobile 


a ee a a a a 
tease/purchase) 

eS  — ——] ey 

lExpense for spouse/family toattendmeetings | | | 
lciubfothermemberships | EE 
lother(pleasespecfy) =| 
——— Ss 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Cliff Davis 
Institution: Ozarks Technical Community College - Richwood Valley Campus 
Phone: 417-447-4837 


Contact Person: Jill Cox 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds} Foundations) | Standard Benefit 
—_}_ 


$144,468 —_}- s1a7357| 


|Medical/dental/vision insurance for self | insurance for self $7393] $7, 573] 


Medical/dental/vision insurance for eae i 


Long-term longterm disabiityforsef for self sion] 


es aT a es ee ST, 
Retirement benefits| sazzono] | TC sazssf | 
lother(pleasespecty) | 
[Group Termuifeinsurance | sat S| | st 
lHeatth and Weliness Center | Sozat, | Toa S| 
ee et 


Additional life insurance Value 


TOTAL $174,694 $178,188 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


—————————————EE 


lutiities 

le a ae ae ae Ca NS 
a — 

Housekeeper 

=< 


Insurance for personal property a ear 
Entertainment a a 


lAutomobile 


a a a a a 
tease/purchase) 

eS a 

lExpense for spouse/family toattendmeetings | | | TT 
lciubfothermemberships | EE 
lother(pleasespecfy) =| 
——— Ss 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Robert Griffith 
Institution: Ozarks Technical Community College -Table Rock Campus 
Phone: 417-447-4837 


Contact Person: Jill Cox 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds} Foundations) | Standard Benefit 
—_|___ 


$130,000 a 132600] 


|Medical/dental/vision insurance for self | insurance for self a ee S7, oif sd 


Medical/dental/vision insurance for eae ee 


Long-term longterm disabiityforsef for self sion] 


es aT ee es ee foes, 
Retirement benefit | saga’ =| Tsao’ | 
lother(pleasespecty) | 
[Group termufeinsurance | sat S| | st 
lHeaith and Weliness Center | Sozat, | Toa S| 
ee tet 


Additional life insurance Value 


TOTAL $161,516 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


Po FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


—————————————EE 


lutiities 

le a ae ae ae Ca NS 
a — 

Housekeeper 

=< 


Insurance for personal property a ear 
Entertainment a 


lAutomobile 


i ee a es ae 
tease/purchase) 

eS  —  ——— == 

lExpense for spouse/family toattendmeetings | | | TE 
lciubfothermemberships | EE 
lother(pleasespecfy) =| EE 
——— Ss 
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2022 President's/Chancellor's Compensation Survey 


Name: Barbara Kavalier 
Institution: St. Charles Community College 
Phone: 636.922.8000 


Contact Person: Jessica Trimborn 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds} Foundations) | Standard Benefit 


gageea| | aestas| | 
Medical/dental/vision insurance for self $8,903 | $1,089 $9,168 hi $1,085 


Medical/dental/vision insurance for spouse/family ae |e |e a | ees 


Long-term disabiltyforset | sooo}, S| 00], — Sof | 900) 
lbeferred compensation | | 
fRetirementbenet S| sto} gaara’ 
lother (please specify) tifeinsurance | gat | stat S| 
| supplemental ifeinsurance | s7zah_ Tsotsi 
| shortTerm Disability | Sea] | saga |g 79 
i 
| criticatitiness | sz} | sz] soz] | 8,037] 
| Hospitalindemnity Tse} z67| sof =| 
a 7) 
| Accidentinsurance | staat Tata] gael S| 
ae |: (TE: 
he eee _Fef___ 
Additional life insurance 

aa 
Annuity 


TOTAL $293,485 $5,230 $318,715 $5,577 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


PO FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not reflected in Institutional (e.g. Institutional | (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


CS 
uiities 

a 
rent/lease/purchase) 

Housekeeper | 
custodian, groundskeeper | 
linsuranceforpersonal property | | 
OO  ———— 
lautomoble | 


[ec 
lease/purchase) $8,631 $12,000 

lautomobile repair/maintenance/mileage |_| S| CCT CT CT 
lprofessionaldevelopment, | | ET 
lExpense for spouse/family to attendmeetings | ss | S| CT CT CT 
lciub/othermemberships | ET 
lother (please specify) Business Allowance _—|_——$.62af_ =| S| sat S| 


TOTAL $10,260 $14,400 
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2022 President's/Chancellor's Compensation Survey 


Name: Jeff L. Pittman, Chancellor 
Institution: St. Louis Community College 
Phone: 314-539-5208 


Contact Person: Rose Ervin, Payroll Supervisor 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


a 701 = $304,281 | 


|Medical/dental/vision insurance for self | insurance for self 


eee ae a (eee 


Long-term Long-term disability forself for self a ee a ee 


Deferred compensation a a a a ae 
Retirement benef | 
Other (please specify | aT Ae es | SD) DR | HT 
403(b) ed igo] $2400] 
Additional life insurance 
Annuity 


TOTAL $424,017 $18,000 $304,597 $24,000 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


| FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


———————————————_——— SE 
luis 

aa 
rent/lease/purchase) 

Housekeeper | 
custodian, groundskeeper | 
linsuranceforpersonalproperty | | 
entertainment, =| 
automobile | sat Esato 


lease/purchase) 

lautomobile repair/maintenance/mileage | | ET 
Professionaldevelopment | | 
Expense for spouse/family toattend meetings | | ET 
lciub/other memberships, =| | 
lother(pleasespectyy =| 


TOTAL $35,100 $35,100 
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2022 President's/Chancellor's Compensation Survey 


Name: Elizabeth Perkins, Campus President 
Institution: St. Louis Community College - Florissant Valley 
Phone: 314-539-5208 


Contact Person: Rose Ervin, Payroll Supervisor 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


re SC 
|Medical/dental/vision insurance for self =| insurance for self $9,248 a ee $9,248 a ee 


Medical/dental/vision insurance for eee a 954 pf a $5,446 = 


Long-term Long-term disability forself for self a ee a ee 


Deferred compensation — 
sz3se7] | searms| | 
Other (please specify ee Se | De 


Additional life insurance 


Annuity 


TOTAL $189,298 $201,327 


Other Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 


example of housing, this would be the estimated market rent for the property). 
| FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


—————————_——_——————EE 
uiiivies 

Housing allowance (provided for private 

rent/lease/purchase) 

Housekeeper | 
Custodian, groundskaeper ee ae ee a ee ee 


Insurance for personal property po 
Entertainment —————————EE 


automobile | 
Automobile allowance (provided for private 
lease/purchase) 


JAutomobile repair/maintenance/mileage | | 
Professional development | 
Expense for spouse/family to attend meetings | | PP 
lciubfother memberships | 
lother (please specify) | 
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2022 President's/Chancellor's Compensation Survey 


Name: Julie Fickas, Campus President 
Institution: St. Louis Community College - Forest Park 
Phone: 314-539-5208 


Contact Person: Rose Ervin, Payroll Supervisor 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


sisoaas] | TS saszezo, =| 
|Medical/dental/vision insurance for self =| insurance for self $9,252 ee ee $9,252 a ee 


Medical/dental/vision insurance for eee a 627 pf a $5,627 = 


Long-term Long-term disability forself for self a ee a ee 


Deferred compensation ee a ee ae 
sz3as6f | sasaf 
Other (please specify | Sins |) SO GR 


Additional life insurance 


Annuity 


TOTAL $188,723 $198,082 


Other Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 


example of housing, this would be the estimated market rent for the property). 
| FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


—————————_——_——————EE 
uiiivies 

Housing allowance (provided for private 

rent/lease/purchase) 

Housekeeper | 
Custodian, groundskaeper ee ae ee a ee ee 


Insurance for personal property po 
Entertainment —————————EE 


automobile | 
Automobile allowance (provided for private 
lease/purchase) 


JAutomobile repair/maintenance/mileage | | 
Professional development | 
Expense for spouse/family to attend meetings | | PP 
lciubfother memberships | 
lother (please specify) | 
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2022 President's/Chancellor's Compensation Survey 


Name: Felecia Moore-Davis, Campus President 
Institution: St. Louis Community College - Meramec 
Phone: 314-539-5208 


Contact Person: Rose Ervin, Payroll Supervisor 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


sisoaas]| | TS saszezo, =| 
|Medical/dental/vision insurance for self =| insurance for self $9,252 a eee $9,252 a ee 


Medical/dental/vision insurance for eee — 412 a ae $4,412 = 


Long-term Long-term disability forself for self 


Deferred compensation SS 
gz3as6f | rT ee 
Other (please specify pO 


Additional life insurance 


Annuity 


TOTAL $187,266 $196,625 


Other Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 


example of housing, this would be the estimated market rent for the property). 
| FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


—————————_——_——————EE 
uiiivies 

Housing allowance (provided for private 

rent/lease/purchase) 

Housekeeper | 
Custodian, groundskaeper ee ae ee a ee ee 


Insurance for personal property po 
Entertainment —————————EE 


automobile | 
Automobile allowance (provided for private 
lease/purchase) 


JAutomobile repair/maintenance/mileage | | 
Professional development | 
Expense for spouse/family to attend meetings | | PP 
lciubfother memberships | 
lother (please specify) | 
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Name: Carol Lupardus, Campus President 
Institution: St. Louis Community College - Wildwood 
Phone: 314-539-5208 


Contact Person: Rose Ervin, Payroll Supervisor 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


suazago] | TS Stezeas| | 
|Medical/dental/vision insurance for self =| insurance for self $9,248 a ee $9,248 ee ee 


Medical/dental/vision insurance for eee sa pf a $426 = 


Long-term Long-term disability forself for self a eee a ee 


Deferred compensation SS 
re ee ee searms| | 
Other (please specify pO 


Additional life insurance 


Annuity 


TOTAL $175,553 $196,306 


Other Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 


example of housing, this would be the estimated market rent for the property). 
| FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | Foundations) budget) Operating Funds | Foundations) budget) 


—————————_——_——————EE 
uiiivies 

Housing allowance (provided for private 

rent/lease/purchase) 

Housekeeper | 
Custodian, groundskaeper ee ae ee a ee ee 


Insurance for personal property po 
Entertainment —————————EE 


automobile | 
Automobile allowance (provided for private 
lease/purchase) 


JAutomobile repair/maintenance/mileage | | 
Professional development | 
Expense for spouse/family to attend meetings | | PP 
lciubfother memberships | 
lother (please specify) | 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Joanna Anderson 
Institution: State Fair Community College 
Phone: 660.596.7301 
Contact Person: Keith Acuff 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
= 


sisis] | Lassen] 
Medical/dental/vision insurance for self $8,759 $8,970 


Medical/dental/vision insurance for spouse/family Ee 


Long-term disability for self 


Deferred compensation a a ae ae ee aes 
i ee szg7oof | 


Other (please specify) Life Insurance i —— eel —— — 24] 


Additional life insurance 


TOTAL $210,760 $227,502 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | _ Foundations) budget) Operating Funds | _ Foundations) budget) 


 ——— rrr ie) ani a eee sear eer ee eas (ey 
ues 
swear ais 
rent/lease/purchase) 

Housekeeper | 
Icustodian, groundskeeper | TE 
linsurance for personalproperty | TT 
entertainment 


Entertainment 


Automobile 


Automobile allowance (provided for private 
lease/purchase) 


Automobile repair/maintenance/mileage 


i es 
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2022 President's/Chancellor's Compensation Survey 


Name: Dr. Wesley Payne 
Institution: Three Rivers College 
Phone: 573-840-9105 


Contact Person: Anita Freeman 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all other 
employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds | Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 
= 


szos7ag} | gaan} 
Medical/dental/vision insurance for self $7,279 PY $7,879 a ae 


Medical/dental/vision insurance for spouse/family a a a ee 


Long-term disability for self 


0 
Deferred compensation ee Se ae EE Eee aes 
eT sszzagl_ | 


Other (please specify) 


Additional life insurance 


TOTAL $243,917 $262,546 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


ee FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional} (not reflected in Institutional (e.g. Institutional} (not reflected in 
Operating Funds | __ Foundations) budget) Operating Funds | Foundations) budget) 


— — rr ey ie aaa eee eer eas ey ee 
ues 
sweeney is 
rent/lease/purchase) 

Housekeeper TE 
Icustodian, groundskeeper | | 
linsurance for personal property | TT 
entertainment 


Entertainment 


Automobile 


Automobile allowance (provided for private 
lease/purchase) 


Automobile repair/maintenance/mileage 


| cellphone 


Cell Phone 
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State Technical College 


2022 President's/Chancellor's Compensation Survey 


Name: Dr. Shawn Strong 
Institution: State Technical College of Missouri 
Phone: 573-897-5147 


Contact Person: Jenny Jacobs 


Direct Compensation: 
All items should be annual dollar amounts. For benefits included in the compensation package for the president/chancellor which exceed those provided for all 
other employees (other than base salary) indicate the amount of the extra compensation in the specified column. 


Private Funds Private Funds 
Institutional (e.g. Institution | Amount Above Institutional (e.g. Institution | Amount Above 
Operating Funds} Foundations) | Standard Benefit | Operating Funds | Foundations) | Standard Benefit 


a a a 


Medical/dental/vision insurance pede eregormauees oremwe/temty a 


Long-term Long-term disabilityforsef = for self i | ee 


Deferred compensation i 
sazoss| | ssozal | 
Other (please specify Ra eS eS (a 


Additional life insurance 


Annuity 


TOTAL $243,428 $273,743 


Other Compensation: 

All items should be annual dollar amounts. For benefits included in the compensation package which provide a value to the president/chancellor and are not easily 
identified in operating spending (i.e., housing provided on campus), please indicate in the specified column an estimate of the value of the compensation (in the 
example of housing, this would be the estimated market rent for the property). 


a) FY 2021 Actual Expenditures FY 2022 Estimated Expenditures 


Estimated Value Estimated Value 

Private Funds | of Compensation Private Funds | of Compensation 

Institutional (e.g. Institutional | (not eee in Institutional (e.g. Institutional | (not ae in 
Operating Funds | Foundations) Operating Funds | Foundations) 


Housing ere ae ee) am 
Er ee sasoo] 


Automobile $11,750 


Automobile allowance (provided for private 
jease/purchase) 


eee TY (NT A ( 
Expense for spouse/family to attend meetings | | | 

Club/other memberships Sh er FE 
ff t—_ 


